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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 137 AND ENDS SEPT EMBER 30TH)

PART V_- SUMMARY OF CLOSURES BY STATUTE

A, STATUTE {IF A SINGLE COMPLAINT HAS MULTIPLE STATUTES RECORD EACH ON THE APPROPRIATE LINE.)

1. TITLE Vi

2. AGE DISRIMINATION IN EMPLOYMENT ACT (ADEA)

3. REHABILITATION ACT

4. EQUAL PAY ACT (EPA)

B. TOTAL BY STATUTES

THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED.

P———

l

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY 2.0 &

PART VI - SUMMARY OF CLOSURES BY CATEGORY

TOTAL TOTAL
NUMBEIR DAYS

AVIRACE
DAYS

A, TOTAL NUMBER OF CLOSURES (1+243) 7

1. WITHDRAWALS

a. NON-ADR WITHDRAWALS

b. ADR WITHDRAWALS

2. SETTLEMENTS

8. NON-ADR SETTLEMENTS

b. ADR SETTLEMENTS

3. FINAL AGENCY DECISIONS (B+C)

B. FINAL AGENCY DECISIONS WITHOUT AN ADMINISTRATIVE JUDGE DECISION (1+2+3) 0

1. FINDING DISCRIMINATION

2. FINDING NO DISCRIMINATION

3. DISMISSAL OF COMPLAINTS

C. FINAL AGENCY ACTIONS WITH AN ABMINISTRATIVE JUDGE {AJ) DECISION {1+2) (9
1. AJ DECISION FULLY IMPLEMENTED {a+b+c)

Sk

() FINDING DISCRIMINATION

{b) FINDING NO DISCRIMINATION

{c) DISMISSAL OF COMPLAINTS

2. AJ DECISION NOT FULLY IMPLEMENTED (a+b+c)

(3) FINDING DISCRIMINATION (i+ii+iil)

l. AGENCY APPEALED FINDING BUT NOT REMEDY

il. AGENCY APPEALED REMEDY BUT NOT FINDING

il AGENCY APPEALED BOTH FINDING AND REMEDY

(b) FINDING NO DISCRIMINATION

{c) DISMISSAL OF COMPLAINTS
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS
(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY
PART VI - SUMMARY OF CLOSURES BY CATEGORY (Continued)
TOTAL TOTAL AVERAGE
NUMBER DAYS DAYS
D. FINAL AGENCY MERIT DECISIONS (FAD) ISSUED {1+2+3) 1
1._COMPLAINANT REQUESTED IMMEDIATE FAD (1a+1p)

8. AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF FAD REQUEST

b AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND RECEIPT OF FAD REQUEST

2. COMPLAINANT DID NOT ELECT HEARING OR FAD (2a+2b)

8. AGENCY 1SSUED FAD WITHIN B0 DAYS OF END OF 30-DAY ELECTION PERIOD
b. AGENCY ISSUED FAD MORE THAN 80 DAYS BEYOND END OF 30-DAY ELECTION PERIOD

3. HEARING REQUESTED: AJ RETURNED CASE TO AGENCY FOR FAD WITHOUT AJ DECISION {38+3h)

a. AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF AJ RETURNED CASE FOR FAD ISSUANCE

b. AGENCY ISSUED FAD MORE THAN 80 DAYS AFTER RECEPT OF AJ RETURNED CASE FOR FAD ISSUANCE

PART VII - SUMMARY OF COMPLAINTS CLOSED WITH BENEFITS
DURING FORMAL COMPLAINT STAGE

AMOUNT

A. TOTAL COMPLAINTS CLOSED WATH BENEFITS ;)

B. CLOSURES WITH MONETARY BENEFITS TO COMPLAINANT

1. BACK PAY/FRONT PAY

2. LUMP SUM PAYMENT

3. COMPENSATORY DAMAGES

[1]

. _CLOSURES WITH ATTORNEY FEES AND COSTS

. SUBTOTAL OF ALL MONETARY BENEFITS (B+C)

il e [ len |en len

. _CLOSURES WITH NON-MONETARY BENEFITS

mmiIo

, TYPES OF BENEFITS wusssen oF cLosores | wussmen of cLosmes wirw

WATH MONETARY BENEFITE NOMAONETARY BENEFITS

1. HIRES

a. RETROACTIVE

b. NON-RETROACTIVE

2. PROMOTIONS

a. RETROACTIVE

b. NON-RETROACTIVE
3. EXPUNGEMENTS

, REASSIGNMENTS

5. REMOVALS RESCINDED

8. REINSTATEMENT

b. VOLUNTARY RESIGNATION
. ACCOMMODATIONS

7. TRAINING

APOLOGY

DISCIPLINARY ACTIONS

a. RESCINDED

b. MODIFIED

10. PERFORMANCE EVALUATION MODIFIED
11. LEAVE RESTORED

12. LUMP SUM PAYMENT
13.
14.
EEOG FORM 482 {REVISED MAY 2007) poges




ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DiSCRIMINATION COMPLAINTS
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12.
iE STATUS OF CASES IN COMPLAINT CLOSURES
1. TOTAL CLOSED

L SETTLEMENTS WITH BENEFTS Py s Byt
b WITHORAWAL FROM EEC PROCESS

c.  NORESOLUTION
4

AGENCY OR DEPARTMENT: REPORTWG PERIOO:FY D (O / 44
PART X) - SUMMARY OF ADR PROGRAM ACTIVITIES
FORMAL PHASE
COMPLAINTS | COMPLANANTS | DAYS  JAVERAGEDATS
A, ADR L

B. ADR ACTIONS IN COMPLAINT CLOBURES
t ADR CFFERED BY AGENCY

REJECTED BY COMPLAINANT
Remmmmmwesumeumonm
TOTAL ACCEPTED INTO ADR PROGRAM

C. ADRRESMCES(BEDWCOMCLOW
A S AR .

iZ

INHOUSE

ANOTHER FEDERAL AGENCY

PRIVATE ORGANIZATIONS, (e.g.. CONTRACTORS,
BAR ASSOCIATIONS, INDVIDUAL VOLUNTEERS
OR COLLEGEAINVERSITY PERSONNEL)

MEDIATION

SETTLEMENT CONFERENCES

EARLY NEUTRAL EVALUATIONS

FACTFINDING

FAQIUTATION

OMBUDSMAN

MINETRIALS

PEER REVIEW

RMULYIPLE TEWWUSEDMM&.MM

YT T T
COMPLAINANTS

DAYS AVERAGE DAYS

L RESCINDED

i MOOIFIED

PERFORMANCE EVALUATION MODIIED
et e

th
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n
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r ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS
(REPORTING PENOD BEGINS OCTORER 15T AND ENDS SEPTEMEER 30TH)

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY 2.0/
PART X - SUMMARY OF ADR PROGRAM ACTIVITIES
INFORMAL PHASE (PRE-COMPLAI
COUNSELINGS | INDIVIDUALS DAYS VERAGE DAYS

A, ADR PENDING FROM PREVIOUS REPORTING PERIOD

qa ADR ACTIONS IN COMPLETEDVENDED COUNSELINGS

k ADR OFFERED BY AGENCY

2 REJECTED BY COUNSELEE

3 REJECTED BY AGENCY {INCLUDES MANAGEMENT OFFIGIALS)

" TOTAL ACCEPTED INTO ADR PROGRAM 0
C. ADR RESOURCES USED IN COMPLETEDVENDED COUNSELINGS
b INHOUSE i

2. ANOTHER FEDERAL AGENCY

3 PRIVATE ORGANIZATIONS, (e.g., CONTRACTORS,
BAR ASSOCIATIONS, INDIVIDUAL, VOLUNTEERS

OR COLLE GE/UNIVERSITY PERSONNEL)

4 MULTIPLE RESOURCES USED (Ploase specify in & comment bax)
s FEDERAL EXECUTIVE BOARD
8
7

D. ADR TECHNIQUES USED IN COMPLETEDVENDED COUNSELINGS
| MEDIATION

SETTLEMENT CONFERENCES

EARLY NEUTRAL EVALUATIONS

FACTFINDING

FACILITATION

PEER REVIEW

MULTIPLE TECHNIQUES USED (Plsase specty In & comment box)

2

2

4

5.

8 omsuDsmaN
T,

..

9

10.

11
E_STATUS OF ADR CASES IN COMPLETEDVENDED COUNSE LINGS COUNSELINGS | INDIVIDUALS DAYS AVERAGE DAYS

1 TOTAL CLOSED

L SETNLEMENTS WATH BENEFITS (Monetary and Non-monetary)

b NOFORMAL COMPLAINT FiLED

©  NORESOLUTION

4 NOADRATTEMPT

DECISION TO FILE COMPLAINT PENDING AT THE END OF THE
REPORTING PERIOD

2 OPEN INVENTORY - ADR PENDING

EEQC FO“HQ(.E“’IDI‘&YM) e 7




ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

[REPORTING PERIOD BEGINS OCTOBER 15T AND ENDS SEPTEMBER 307TH)
M

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY 2 & /f

PART VIll - SUMMARY OF PENDING COMPLAINTS BY CATEGORY

NUMBER NUMBER AVERAGE NUMBER OF DAYS PENDING
A. TOTAL COMPLAINTS PENDING (SAME AS PART )t Line )] PENDING | OF DAYS DAYS FOR OLOEST CASE

(192+3+4) ./

1 COMPLAINTS PENDING WRITTEN NOTIFICATION

LZ. COMPLAINTS PENDING IN INVESTIGATION

3. COMPLAINTS PENDING IN HEARINGS

4_COMPLAINTS PENDING A FINAL AGENCY DECISION
PART IX - SUMMARY OF INVESTIGATIONS COMPLETED

TOTAL TOTAL DAYS AVERAGE

A, INVESTIGATIONS COMPLETED DURING REPORTING PERIOD {1+3) ‘ Z

1. INVESTIGATIONS COMPLETED BY AGENCY PERSONNEL (asbec)
8. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS
1. TIMELY COMPLETED INVESTIGATIONS
2. UNTIMELY COMPLETED INVESTIGATIONS
¢ . INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS
2_AGENCY INVESTIGATION COSTS s
3. INVESTIGATIONS COMPLETED BY CONTRACTORS (avbee)
a._INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS
1. TIMELY COMPLETED INVESTIGATIONS
2. UNTIMELY COMPLETED INVESTIGATIONS
¢. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS
4. CONTRACTOR INVESTIGATION COSTS s

EEOC FORM 482 (REVSED MAY 2007) page 8




ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REFORTING PERIOD BEGINS OCTOBER 18T AND ENOS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: REPORTYING PERIOD: FY 2.0/

PART XII - SUMMARY OF ADR PROGRAM ACTIVITIES
EEO ADR TRAINING AND RESOURCES

A._BASIC ADR ORIENTATION TRAINING

CLRAA ATV TOTAL ADRPORGE TRARED

1. |MANAGERS
2. __JEMPLOYEES
e G
B. EMPLOYEES THAT CAN PARTICIPATE IN ADR /3 & ‘
C. RESOURCES AVAILABLE FOR ADR Tt .
1. IN-HOUSE FULL TIME RS J
2. IN-HOUSE PART TIME pEATE o 28 H
3. IN-HOUSE COLLATERAL DUTY el T 3
4. CONTRACT F
AMOUNT g}a
D_ADR FUNDING SPENT s O

CERTIFICATION AND CONTACT INFORMATION

I cartify that the EEO complaint data conta
Report of Discrimination Complaints, for th

ined on this reporl, EEOC Form 462, Annual Federal Equal Employment Opportunity Statistical
@ reporting period October 1, through September 30, are accurate and complels,

TYPED NAME AND TITLE OF CERTIFYING OFFICIAL:

e < -Rall

SIGNATURE OF CERTIFYING OFFICIAL:

[TYPEDQ NAME AND TITLE OF PREPARER:
B A e i

SIGNATURE OF PREPARER:

¢/ TELEPHONE NUMBER: 200 Z24$ D4)L emn: 4;’451522‘1 -&éég éz ité éOéf_cﬂ/
dua to the following addrass on or batore October 31ek

U.S. Equal Employment Opportunity Commission
Office of Federal Operations
Faderal Sector Programs
1801 L Street, NW
Washington, DC 20507

¥ dvaslable as peeded
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